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ARTICLE I:  NAME AND PURPOSE 
 
Section 1.  Name. The name of this Association shall be the Western Association for Counselor 
Education and Supervision (WACES), a regional entity of the Association for Counselor 
Education and Supervision (ACES), a division of the American Counseling Association (ACA). 
 
Section 2.  Affiliation. This Association is organized and governed in accordance with the 
Bylaws of ACES. ACES has fiduciary responsibility for WACES.  
 
Section 3. Purpose. The general purpose of the Association in accordance with the Bylaws of 
ACES, shall be to advance counselor education and supervision in order to improve guidance, 
counseling, and student personnel services in all settings of society. WACES seeks to advance 
our profession through advocacy using a multicultural and antiracist approach to society and 
actively promote inclusion in all counseling education and supervision initiatives. It shall 
encompass DEIA in all governance, leadership, accountability, membership, and access 
including: tending to power dynamics, questioning decisions, moving forward only after 
constituents are consulted from the affected groups, and explicitly including antiracist actions in 
carrying out policies. It shall provide a communication vehicle for members of the Association, 
advance knowledge and skills in fields related to all levels of counselor education and counselor 
supervision, and improve competencies for members, their students and supervisees.  
 
Section 4. Dissolution.  In the event of dissolution or final liquidation of the Association, 
the ACES Executive Board shall, after paying or making provision for the payment of all 
the lawful debts and liabilities of the Association, distribute all the assets of the Association 
to one or more of the following categories of recipients as the Executive Board of the 
Association shall determine: 
 

(a)  a non-profit organization or organization that serves the needs of diverse counselor 
education and supervision students which may have been created to succeed the 
Association, as long as such organization or each of such organizations shall then 
qualify as a governmental unit under section 170(c) of the Internal Revenue Code of 
1954 or as an organization exempt from federal income taxation under section 501(a) 
of such Code as an organization described in section 501(c)(3) of such Code; and/or 

 
(b)  a non-profit organization or organizations that serves the need of diverse counseling 

populations in the community (such as neurodiverse, BIPOC, Gender nonbinary, 
LGBTQTIA+) having similar aims and objects as the association and which may be 
selected as an appropriate recipient of such assets, as long as such organization or each of 
such organizations shall then qualify as a governmental unit under section 170(c) of the 
Internal Revenue Code of 1954 or as an organization exempt from federal income 
taxation under section 501(a) of such Code as an organization described in section 
501(c)(3) of such Code. 

 
      No part of the net earnings, gains, or assets of the Association shall inure to the benefit 

of or be distributable to its directors, officers, other private individuals, or organizations 
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 organized and operated for a profit (except that the Association shall be authorized and 
empowered to pay reasonable compensation for services rendered and to make payments 
and distributions in furtherance of the purposes as hereinabove stated). Part of net 
earnings can be provided to benefit diverse communities- such as, offering grants to 
students with high financial need and supporting black and brown owned, women-owned, 
and queer owned businesses. No substantial part of the activities of the Association shall 
be the carrying on of propaganda or otherwise attempting to influence legislation, and the 
Association shall be empowered to make the election authorized under section 501(h) of 
the Internal Revenue Code of 1954. The Association shall not participate in or intervene 
in (including the publishing or distribution of statements) any political campaign on 
behalf of or in opposition to any candidate for public office. Notwithstanding any other 
provision herein, the Association shall not carry on any activities not permitted to be 
carried on: 

 
(1)  by an organization exempt from federal income taxation under section 501(a) of 

the Internal Revenue Code of 1954 as an organization described in section 
501(c)(3) of such Code, 

 
(2)  by an organization described in sections 509(a)(1), (2), or (3) of the Internal Revenue 

Code of 1954 (as the case may be), and/or 
 

(3)  by an organization, contributions to which are deductible under sections 170(c)(2), 
2055(a)(2) of the Internal Revenue Code of 1954. References herein to sections of 
the Internal Revenue Code of 1954, as amended, are to provisions of such Code as 
those provisions are now enacted or to corresponding provisions of any future United 
States internal revenue law. 
 

 

ARTICLE	II:		MEMBERSHIP	
 
Section 1.  Types of Membership. This Association shall consist of four types of membership: 
Professional (1 year), New Professional (1 year), Student (Masters and PhD), and 
Retired/Emeritus. Categories of WACES membership are predicated by categories of ACES 
membership.  
 
DEIA is Diversity, Equity, Inclusion, and Antiracism.  

● Diversity is the presence of differences that enrich our workplace. Some examples of 
diversity may include race, gender, religion, sexual orientation, ethnicity, nationality, 
socioeconomic status, language, (dis) ability, age, religious commitment, or political 
perspective in our work. There are many more.  
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● Equity is ensuring that access, resources, and opportunities are provided for all to succeed 
and grow, especially for those who are underrepresented and have been historically 
disadvantaged. 

● Inclusion is a workplace culture that is welcoming to all people regardless of race, 
ethnicity, sex, gender identity, age, (dis) abilities, and religion, and everyone is valued, 
respected and able to reach their full potential.  

● Antiracism is a powerful collection of antiracist policies that leads to racial equity and are 
substantiated by antiracist ideas. Antiracist is one who is supporting an antiracist policy 
through their actions or expressing an antiracist idea. And so to be antiracist, using the 
airport walking belt analogy, means “interrupting the patterns of behavior—not just the 
attitudes—but the policies and practices that reinforce a sense of white superiority, 
reinforce a sense of marginalization for people who are disadvantaged by the system,” 
said Tatum. “And it requires effort. So the first thing we have to do is make an effort. We 
can’t just talk about it. We have to do something.” 

 
WACES will implement membership policies and procedures that result in its membership being 
reflective of the general population in terms of identity attributes of race, ethnicity, gender 
identity, sexual affiliation, etc.. Diverse membership includes and shall represent a broad section 
of the of WACES' diverse racial, ethnic, and cultural populations within the WACES region. We 
aim to recruit and retain diverse members through outreach efforts that can include 
contacting HBCU, HSI, AAPSI institutions, outreach with professional organizations and 
affinity groups, and engaging in ongoing self-evaluation practices relative to DEIA efforts. 

 
Section 2.  Privileges of Membership 

(a)  Professional and New Professional members shall have all the rights and privileges 
normally accorded members of a scientific, educational and professional association 
including the right to vote and hold elective office. 

(b)  Student members shall have all the rights and privileges accorded regular members as 
long as they meet the criteria the Association prescribes for student membership 
including the right to vote and hold elective office. 

(c)  Retired/emeritus members shall be exempt from annual dues and shall maintain all the 
privileges of regular members including the right to vote and hold elective office.  

 
Section 3. Requirements for Membership: 

(a) A person must be a member of ACES  
(b) All ACES members who reside in the geographic region will automatically be a member 

of WACES. ACES members residing outside the region may also join by paying the 
established regional dues.  

(c) A member may retain their status as long as continuous ACES, and WACES membership 
is maintained. Any professional member whose membership is severed in accordance 
with Section 5 of this Article and who applies for reinstatement as a professional member 
withACES shall be required to meet, at the time of reinstatement, the then existing 
requirements. 

 
Section 4.  Membership Procedures. The Executive Board shall prescribe the forms and 
procedures to be used in approving applications for membership in accordance with policies 
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established by WACES. 
 
Section 5.  Severance of Membership 

(a) Failure to pay dues as prescribed by the Association shall be interpreted as withdrawal 
from membership in ACES, and thus WACES as well. 

(b) Reinstatement shall be by renewed application. 
(c) Any member may be dropped from membership for any conduct that tends to injure 

the Association or to affect its reputation adversely, or that is contrary to or 
destructive of its objectives according to the Bylaws and Code of Ethics of the 
Association. Complaints brought against members shall be processed according to 
the ACA Bylaws and the ACA Ethics Committee Policy and Procedure for 
Processing Complaints of Ethical Violations. 

 
 

ARTICLE III:  MEETINGS OF THE ASSOCIATION 
 
Section 1.  Business Year. The official business year of the Association shall extend from July 1 
through June 30. 
 
Section 2.  Annual Meeting. An annual business meeting of the Association shall be held at the 
regional conference or the national conference depending on which conference is being held that 
year.  
 
Section 3.  Special Sessions. The President may, with the approval of the Executive Board, call 
additional meetings of the Association. 
 
Section 4. WACES Conference.  The Association has a conference that is held on non-national 
conference years. 

 
 
 

ARTICLE IV:  THE EXECUTIVE BOARD  AND THE GENERAL ASSEMBLY 
 
Section 1.  Functions of the Executive Board. The Executive Board shall be the bodythrough 
which the general administrative and executive functions of the Association shall be carried out. 
It shall perform the responsibilities assigned to it by these Bylaws and shall conduct, manage, 
and control the business of the Association between annual meetings of the Association, and 
report its actions to the membership. It shall be responsible for appointing successors when 
elected officers cannot complete their terms, as defined in these Bylaws. The Executive Board 
shall include DEIA governance in all of its operations, including but not limited to 
accountability, membership, and shared governance, including tending to power dynamics, 
questioning decisions, moving forward only after constituents are consulted from the affected 
groups, and explicitly including antiracist actions in carrying out policies. 
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Section 2.  Membership of the Board. The Executive Board shall be composed of the 
Association President (who shall vote only in the case of a tie), Past-President, President-Elect, 
President-Elect-Elect, Secretary,  Treasurer and Treasurer-Elect,  DEIA committee chair, 
Accessibility Justice committee chair, Membership committee chair, and Graduate Student 
Representative. The President may invite additional invited members (e.g., Webmaster) as 
needed. All members of the board shall be elected officials.   
 
Section 3.  Meetings of the Executive Board. The Executive Board shall meet each year at the 
WACES Conference or ACES Conference and during the year as needed.  

 

ARTICLE V:  OFFICERS 
 

Section 1.  Officers. The officers of the Association shall be the President, Immediate Past-
President, President-Elect, President-Elect-Elect, Secretary, Treasurer, Treasurer-Elect and 
Graduate Student Representative. All officers of the Association shall be voting members of 
WACES and elected by members. All committees aside from graduate and new professional 
specific committees can be any active member. Elected officials, except secretary and treasurer, 
shall serve a term of one year.  
 
Section 2.  The Immediate Past-President. The immediate Past-President shall serve as advisor 
to the President. They shall serve as Chair of the Nominations and Elections Committee and the 
Grants and Awards Committee, and shall perform such other duties as assigned by the President. 
 
Section 3.  The President. The President shall be the chief executive officer of the Association 
and chairperson of its Executive Board.The President and/or President-Elect shall attend all 
ACES Governing Board meetings. The President has the power to appoint substitute 
representatives for the Association to the ACES Governing Council meetings when 
representatives (President, President-Elect) are not able to be present. The President shall hold 
invited membership on all committees, and shall serve as the official or at-large representative to 
people or groups outside of the Association. The President shall report annually to the Executive 
Boardl, ACES Delegate Assembly, and the Association members regarding the business of the 
Association and other items of concern to the members. 
 
Section 4. The President-Elect. The President-Elect shall make a three-year commitment to 
WACES. The President-Elect shall appoint chairpersons and members of all committees unless 
otherwise specifically provided for in these By-Laws or by motion establishing such committees 
for the term in which the President-Elect shall be President, and shall act as president at all 
Association or Executive Board meetings in the absence of the President. During the second 
year, this person shall succeed to the presidency at the expiration of the term as President-Elect. 
During the third-year, this person shall assume the responsibilities delineated in the By-Laws for 
the Immediate Past-President. The President and/or President-Elect shall attend all ACES 
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Governing Council meetings. The President-Elect-Elect automatically succeeds to the President-
Elect after one year. If no President-Elect-Elect exists, the position is filled by election. From the 
President-Elect service year on, this is a three-year commitment to WACES. 
 
Section 5.  The President-Elect-Elect. The President-Elect-Elect shall act as President at all 
Association or Executive Board meetings in the absence of the President and President-Elect. 
They shall succeed to the office of President-Elect at the expiration of the term as President-
Elect-Elect. The President-Elect-Elect shall observe and take on duties in the lead up to their 
term as President-Elect.  
 
Section 6. The Secretary. The Secretary is a two-year elected position. The Secretary shall keep 
a permanent record of proceedings of all meetings of the association and the Executive Board, 
shall serve as Association archivist, shall, in coordination with the Association Treasurer, 
maintain the official membership roster. The Secretary shall maintain the permanent records of 
the Association, including Bylaws, minutes of previous meetings, a list of policies, and the 
Association’s archives, and shall make these available to members and officers. The Secretary 
shall help keep officers informed of past actions bearing on current decisions and of pending 
events requiring action, and shall perform such other duties as assigned by the President and/or 
by the Executive Board. 
 
Section 7. The Treasurer/Treasurer-Elect. Treasurer is a three-year elected position, in which 
the first year they will serve as Treasurer-Elect in tandem with the current Treasurer. .The 
Treasurer shall make a financial report at the annual meeting of the Association, shall maintain a 
roster of the members of the Association, shall assist the Association Secretary in maintaining 
the official membership roster. In addition, the treasurer performs the following duties:  
 

(a) Collaborate with ACES Treasurer and regional Executive Board to develop an annual 
operational budget for Fiscal Year (FY) beginning July 1. 

 
(b) Collaborate with the WACES Conference Coordinator, the ACES Executive Director and 
the President-Elect to develop a regional conference budget. The Region’s Executive Council 
will review and approve both the operational and conference budgets. After the budgets are 
approved, the regional Treasurer will submit the FY operational budgets to the ACES 
Governing Council for approval  June 1. The regional Treasurer will submit the FY 
operations and conference budget to the ACES Governing Council for approval. Regional 
revenues distributed by ACES will be dependent upon receipt of the approved regional 
budgets from the regional treasurer.  

 
(c) The regional treasurer will collect all invoices for regional expenses and invoices are 
forwarded to the ACES Executive Director for payment processing.  
 
(d) Upon the receipt of the quarterly Region financial statement from ACES , the Regional 
treasurer shall share this report with the WACES Board.  
.  
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Section 8. Graduate Student Representative. The Graduate Student Representative (GSR) is a 
one-year term, appointed by the Executive Board. Appointed GSRs may serve no more than two 
terms. The GSR shall oversee all efforts related to supporting student members within the 
Association, such as serving as Chair of the Graduate Student and New Professionals 
Committee, planning graduate student events at the WACES or ACES conference, planning 
virtual student events, and advocate for student member needs. The GSR will serve on the ACES 
Graduate Student Council and collaborate with other Graduate Student Representatives. 
 
Section 9: Conference Coordinator. The Conference Coordinator is a three-year term, 
appointed by the Executive Board, in which the first year they will serve as Conference 
Coordinator-Elect in tandem with the current Conference Coordinator. The term will begin on 
Nov 1st in the non-conference year to allow the incoming Conference Coordinator to serve their 
first year in tandem with the current Conference Coordinator as Conference Coordinator-Elect. 
The Conference Coordinator will be responsible for 1) Ongoing site/venue communication and 
negotiation, 2) Conference Program coordination, 3) partnering with NBCC-ACEP 
Administrator for conference Continuing Education, 4) conference volunteer coordination, 5) 
partnership with accessibility committee for conference, 6), on-site conference coordination, 7) 
sponsors and exhibitor coordination, 8) partner with GSR for conference, 9) career event 
coordination at conference, 10) pre-conference coordination, 11) BIPOC reception coordination 
at conference, 12) registration coordination before and during conference. 13) partner with the 
treasurer and ACES to create a conference budget, and 14) miscellaneous conference related 
duties in collaboration with the President and President-Elect. The Conference Coordinator may 
also form a team of members to assist in the execution of these responsibilities. The Conference 
Coordinator will receive an honorarium, defined each term, during the two years of their term in 
which they are not shadowing as the Conference Coordinator-elect. The Conference Coordinator 
will receive reasonable assistance for travel and lodging to the regional conference of their term, 
as well as reasonable expenses for pre-planning visits.  
 
 
Section 10:  NBCC-ACEP Administrator. The National Board of Certified Counselors-
Approved Continuing Education Provider (ACEP) Administrator is an indefinite term position, 
appointed by the Executive Board. The ACEP Administrator serves as the primary contact 
person with NBCC concerning all ACEP matters and ensures that all programs offered for 
NBCC credits satisfy NBCC continuing education provider policy requirements. Such may 
include, but are not limited to the following: 1) Overseeing ACEP annual maintenance fee, 2) 
Preparing for and conducting third-year audit, 3) Reviews conference educational session to 
ensure compliance with the continuing education provider requirements, 4) Administering and/or 
collecting program evaluations, and 5) Disseminating continuing education credits.  The ACEP 
administrator collaborates with the conference coordinator and membership committee chair to 
ensure joint efforts and, most importantly, adherence to ACEP compliance procedures. If the 
NBCC-ACEP administrator can no longer serve in this role, the Executive Board will elect a new 
NBCC-ACEP administrator following an open call. Any board member and/or committee chair 
can be considered for this position.   
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ARTICLE VI:  COMMITTEES 
 

Section 1.  Standing Committees. There shall be standing committees of the Association as 
follows: 
 

(a)  Nominations and Elections Committee 
 

(b)  Membership Committee 
 

(c)  Graduate Student and New Professionals Committee 
 

(d)  Grants and Awards Committee 
 
(e) Diversity, Equity, Inclusion, and Antiracism Committee (DEIA) 
 
(f) Accessibility Justice Committee  

 
Section 2.  Committee Functions. The functions of the standing committees shall be as follows: 
 

(a) The Nominations and Elections Committee shall be responsible for carrying an open call 
for nominations and elections procedures in accordance with these Bylaws. This 
committee shall be co-chaired by the immediate Past-President, with the past-president’s 
co-chair being appointed by a Board vote.  

 
(b) The Membership Committee shall actively promote membership, recruitment and 

retention in the Association, and shall coordinate membership activities with the 
Association Secretary. The Association will elect the chair of this committee following 
an open call. The chair of this committee manages email correspondences and inquiries 
from the general WACES membership via our WACES Membership Email address.  

 
(c) The Graduate Student and New Professionals Committee shall actively promote the 

involvement and interests of graduate students in the Association. This committee shall 
be chaired by the Graduate Student Representative, a position appointed by the Executive 
Board following an open call. Committee efforts shall be focused on engaging students 
through social events, educational opportunities, development of student support systems 
and programs. The GSR will solicit an open call for committee members at the start of 
their term. “Graduate students” are defined as current students in a masters or doctoral 
program and “New Professionals” are defined as individuals who have graduated from a 
masters or doctoral-level program within the last two years.  

 
(d) The Grants & Awards Committee shall solicit an open call for nominations for the grants 

and awards which shall be presented at the WACES or ACES annual conference. The 
Grants & Awards Committee shall be co-chaired by the immediate Past-President, with 
the past-president’s co-chair being appointed by a Board vote. The committee co-chairs 
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will do an open call for committee members. The committee co-chair shall present the 
recommendations to the Executive Committee for approval. 

 
(e) The Diversity, Equity, Inclusion,, and Antiracism (DEIA) Committee shall promote 

diversity, equity, and inclusion across all areas of the organization. Its  mission is to make 
diversity, equity, and inclusion integral in the counseling organizational structure, 
policies, board of directors, staff, strategic goals, and program delivery. A member of the 
DEIA committee shall serve on each of the standing committees of WACES. The 
committee chair is a voting board member of the WACES Board.The members of the 
DEIA committee will seek nominations from within the committee and elect the chair of 
this committee every two years. The chair will need to have served at least 1 year as a 
member of the DEIA committee. Chairs can serve no more than two terms (or 4 years) if 
nominated and elected again. 

 
  (f) Accessibility Justice Committee provides assistance with regional conference 

preparation, establishing strategic priorities, and providing recommendations for regional 
action as WACES works toward ensuring equal opportunity and full participation for 
individuals with disabilities.The committee will prioritize disability education and 
awareness, fostering opportunities for WACES members to learn strategies for 
accessibility in counselor education and supervision. Committee members will 
collaborate with the chair/co-chairs  to engage in conversations about how to increase 
accessibility and inclusion for WACES members. The members of the Accessibility 
Justice committee will seek nominations from within the committee andelect the chair of 
this committee every two years. The chair will need to have served at least 1 year as a 
member of the Accessibility Justice committee. Chairs can serve no more than two terms 
(or 4 years) if nominated and elected again. 

 
Section 3.  Special Committees. Special Committees may be authorized by the Association or 
by the Executive Board. Such committees shall continue for not more than two years unless 
otherwise specified in the motions establishing such committees. 
 
Section 4.  Interest Networks. Interest networks may be authorized by the Executive Board. 
Such networks identified by professional interest areas shall be as long as there is need and may 
be deactivated by the Executive Board. Chairs shall serve a period of one year, but may be 
reappointed if such action is deemed to be in the interest of the Association. 
 

(a) The chairperson of each interest network must be a regular member of the Association. 
 
(b) The chairperson shall be selected by the President-Elect. 
 
(c) The chairpersons shall develop goals and objectives and submit recommended actions and 

necessary reports to the Executive Board. 
 

Section 5.  Terms of Chairs. Chairs of all committees and interest networks shall serve for a 
period of one or two-year term. Chairs of DEIA, Membership and Graduate Student and New 
Professionals committees are elected positions. If any chair is no longer able to serve their duties 
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the committee picks an interim chair until the next open call for chair for the committee or if they 
can resume their duties.  

	
ARTICLE	VII:		DUES	

 
Section 1.  Dues. In addition to the allocation received from ACES, WACES shall assess annual 
dues as set by the Executive Board.  
 
Section 2.  Dues Increase. The ACES Governing Council will establish the dues for ACES 
members, which includes membership in the region.  
 
Section 3. Surplus Money. Surplus money collected during the fiscal year can be used for 
supporting future conference registrations for students, for example; creating grants for students 
and faculty; or to offset the cost of a conference in a more expensive area, since we want to move 
the conference to many different locations. 
 

ARTICLE VIII:  ELECTION OF OFFICERS 
  
Section 1.  Nominees. The Nominations and Elections Committee shall prepare an official slate 
of nominees for each position of WACES President-Elect-Elect (1 year term), Secretary (2 year 
term), Committee Chairs, and GSR. Nominations for ACES and ACA officers shall also be 
prepared. The Committee shall secure each nominee's consent prior to presenting the slate to the 
membership. A call for nominations shall be in the Association’s communications with members 
prior to the annual meeting. Leadership nominations should prioritize diversity across 
institutions, specialties, cultures, and geographic locations, with emphasis on candidates’ DEIA 
commitments. Nomination materials should address candidates’ DEIA vision, goals, and values 
for their position. 
 
Section 2.  Presentation of the Slate. The slate of nominations prepared by the Nominations 
and Elections Committee shall be presented to the membership during the annual business 
meeting. Additional nominations may be made from the floor at the annual business meeting. 
Each nominee's consent must be secured prior to nomination. A motion from the floor shall be 
required to close the nominations. 
 
Section 3.  Voting. Voting shall be by electronic ballot (using appropriate technology to ensure 
confidentiality), and election will be determined by a plurality of those voting. The name and 
institution of the nominee will be prominently displayed on the ballot. Voting will be open for 15 
days from the day the email ballot was sent to members. The Nominations and Elections 
Committee shall designate an Association member to receive and count the ballots, and then 
report results to the President within 15 days after the deadline. 
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Section 4.  Assumption of Duties. Elected officers shall assume the duties of their offices on 
July 1 following their elections. 
 
Section 5.  Vacancies in Unexpired Terms. In case of vacancy in the office of President, the 
President-Elect shall succeed to the President's unexpired term and continue through the term for 
which elected. In case of vacancy in the office of President-Elect, the President-Elect-Elect shall 
succeed to the President-Elect's unexpired term and continue through the term for which elected. 
In case of a vacancy in any of the other offices, the President shall appoint person(s) to fill the 
unexpired term(s). 
 
 

ARTICLE IX:  CONDUCT OF BUSINESS 
 

Section 1.  Special Proceedings. The Bylaws of ACES shall govern the proceedings of this 
Association not otherwise specified in these Bylaws. 
 
Section 2.  Quorum.  

(a) A quorum for conducting business at scheduled business meetings of the Association 
shall be determined as those who are present at the annual business meeting of the 
Association.  

 
(b) A quorum for conducting business of the Executive Board shall be determined as a 

majority of the authorized elected/appointed officers present. 
 

 
Section 3.  Voting. Each Association member shall be entitled to one vote. The President of the 
Association shall vote only in the case of a tie. 
 
Section 4.  Resolutions. Any WACES member may submit a resolution for vote during the 
annual business meeting. Resolutions may be brought to the membership through the Executive 
Board or they may be submitted directly from the floor. 
 
 

ARTICLE X:  AWARDS 
 

Section 1.  Purpose. WACES shall regularly recognize and honor achievements and 
contributions to the Association and to the counseling profession. WACES Awards shall be 
traditionally presented at the annual fall conference. 
 
Section 2.  Nomination Procedure. A nomination for a WACES award shall be made in the 
form of a letter from the nominator to the chair of the Awards Committee. The letter shall 
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specify clearly the award for which the person is being nominated and indicate reasons why the 
individual is deserving of the award. Additional support material and letters of recommendation 
from WACES members may be included.  
 
Section 3.  Nomination Criteria. All nominees must meet criteria. Nominees are strongly  
encouraged  to be either residing or working in the WACES region.  
 
 
Section 4. WACES Award Criteria 
 

(a) WACES Professional Service Award shall honor outstanding service to WACES and/or 
to the cause of counselor education and supervision that is of regional and national 
importance to the profession. 

 
(b) WACES Professional Leadership Award shall honor excellence in leadership of an 

officer, committee person, or other leader or major contributor to the WACES 
professional association at a national, regional, or state level. 

 
(c) WACES Research Award shall honor significant research in counseling, counselor 

education, and/or counselor supervision. 
 
(d) WACES Publication Award shall honor a significant published work related to 

counseling, counselor education, and/or counselor supervision. 
 
(e) WACES Outstanding Mentor Award shall honor an individual who has been a significant 

mentor to graduate students, emerging professionals, educators, and/or supervisors. 
 
(f) WACES Innovative Counselor Education Program Award shall honor an outstanding, 

innovative, or unique counselor education program in the western region. 
 
(g) WACES Outstanding Graduate Student Award shall honor a student who has provided 

outstanding leadership and/or service to the profession or to WACES. Involvement may 
have been state, regional, and/or national, and must be directly relevant to the 
advancement of the profession or WACES. 

 
(h) WACES Special Recognition Award shall honor individuals (WACES members and 

nonmembers) who have promoted and supported the counseling profession. 
 
(g) WACES DEIA Leadership Award shall honor individuals (WACES members and 

nonmembers) that are promoting DEIA values, vision, and goals in promoting inclusive 
work within counseling and counselor education.  
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ARTICLE XI:  BYLAWS 
 

Section 1.  Amendments. Amendments to the Bylaws shall be made at the annual business 
meeting of the Association by an affirmative vote of the membership as determined in Article 
IX, Sections 2 and 3, of these Bylaws. Proposals to amend these Bylaws shall be submitted in 
writing to the President of the Association at least twenty-four hours before a vote is taken so 
that the President may provide copies of the proposed amendment(s) to members at the annual 
business meeting. 
 
Section 2. Amendments: These Bylaws may be amended as follows: 

(a) The Executive Board may propose amendments for approval by the Association. 
 
(b) Proposed amendments may be submitted to the Executive Board through the Association 

President, or upon petition signed by at least 10 voting members of the Association. Such 
proposals shall be submitted at least 30 days prior to the meeting of the Association at 
which such amendments are to be discussed. 

 
(c) At least 15 days prior to Association action, the proposed amendment(s) and the 

Executive Board recommendation shall be made available to all members of the 
Association. 

 
(d) Proposed amendments recommended by the Executive Board shall be acted upon by the 

Association by either of the two following methods: 
 

1.  By the affirmative vote of at least two-thirds of the members present at a scheduled 
meeting of the Association. 

 
2. By the affirmative vote of at least two-thirds of the members voting in electronic 

ballot, provided that the proposed amendment shall have been discussed at an 
Association meeting unless the Executive Board  declares that emergency action is 
required. 

 
(e) The Association may, by action at a scheduled meeting, provide that a proposed 

amendment not supported by the Executive Board be submitted for approval by 
electronic ballot in accordance with (d.2) above. 

 
 

ARTICLE XIII: DEMOCRATIC RULES OF ORDER 
 

Section 1. 's Rules of Order, Revised. Democratic Rules of Order shall govern the proceedings 
of the Association except when otherwise specified in these Bylaws or the Bylaws of ACES. 
 
Section 2.  Emergency Amendments. In case of an emergency, the Executive Board shall 
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submit a proposed amendment to the membership for a mail or email vote. Twenty days after 
mailing the proposed amendment to the membership, the polls shall be closed and the votes 
counted by the Secretary. If passed by a majority of the members voting, the amendment shall go 
into effect immediately. 
 
Section 3.  Revisions. Revisions of the Bylaws shall be made by a special committee elected  by 
the voting members of the Association Board. At least 30 days prior to the annual business 
meeting, the proposed revisions shall be sent to all Association members. The proposed revisions 
shall be acted upon by the Association by the affirmative vote of the membership as defined in 
Article IX, Sections 2 and 3, of these Bylaws. 
 
Section 4. Accountability.  The annual report will be shared with membership through the 
annual business meeting and virtually for those not in attendance. This report shall include how 
activities from the previous fiscal year contributed to DEIA outlining, products from committees, 
state and institution representation, scholarships, and grant funding. 
 
 
 
 
 
 


